Luton Council Jobs
Senior Trading Standards Officer (M2)
£34,105 - £37,107 a year; or

Senior Trading Standards Enforcement
Officer (M1)
£30,756 - £33,135 a year
Permanent; Full time - 37 hours per week
We are a forward thinking, intelligence led service focusing on developing
innovative ways of meeting the challenges posed by today’s consumer and
business landscape. We play an active role in regional and partners, working
in order to deliver a safe, fair and prosperous environment for businesses
and consumers.
We are seeking a motivated, enthusiastic officer to join a team committed
to providing support to businesses in the borough, whilst robustly tackling
illegal trading activities using the full range of tools and techniques available.
Working as part of a busy team you will have experience in carrying out
complex investigations across a range of Trading Standards areas, working
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with minimum supervision and preparing reports for managers and legal
services. In addition to Trading Standards legislation, knowledge of wider
sanctions, such fraud and enforcement orders will be beneficial.
You will hold CSCATS or equivalent or be able to demonstrate relevant
trading standards enforcement experience. For the senior graded position
the CSCATS is mandatory. For appointment at M2 post applicants will
hold the Weights and Measures qualification, and will be expected, where
necessary to carry out duties commensurate with this.
For an informal discussion please contact Stephen Dibble, Trading Standards
Team Leader on 01582 547110.
Closing Date: 15th February 2019
Vacancy ID: LBC01040
Apply now online at www.luton.gov.uk/jobs if you experience problems
applying online, please call (01582) 546621 during office hours.
Luton Borough Council is committed to safeguarding and promoting the welfare
of children and expects all staff to share this commitment. Applicants must be
willing to undergo child protection screening appropriate to the post, including
checks with past employers and the Disclosure & Barring Service (DBS).

